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Introduction
Croft JFC recognises its responsibility to safeguard the welfare of all children and 
young people participating in football by providing a safe and enjoyable 
environment. We acknowledge and endorse The FA guidelines on recruitment 
and selection of new volunteers.

Croft JFC also acknowledges that each applicant must be treated in a fair and 
consistent manner.

Planning:
Development Coach
Croft JFC will appoint a ‘Development Coach’ who will set up and run the Under 7’s between June/July and December each year. The Development Coach will take training sessions, enter the team/s in a league and arrange matches with a view to facilitating a volunteer/s to take over the running of the team by December. The Development Coach Will then act as a ‘mentor’ for the new manager/s, until such time both parties are happy for this to end.

Minimum requirements for Development Coach:

Essential: A completed and current Level 1 Coaching Certificate.

Other requirements are as per appointing a new manager/coach.
Advertising:

Where a suitable volunteer can not be identified for new or existing teams it may be necessary to advertise. The advertisement should reflect the skills and experience required duties to be undertaken and Croft JFC’s Child Protection Policy. It should not discriminate in terms of age, race, gender, or disability.

Appointing:
Any potential new Manager, coach or assistant must:

· Complete an application form and provide 2 references who have known them for t least 2 years, not family. These are to be returned to the CWO.
· Have an informal chat/interview with the Development C or other experienced coach and one other committee Member.

· Complete a FA CRB Enhanced Disclosure, if a current disclosure through The FA is held, the CWO must check this with the FA CRB unit. 

· Complete a Level 1 Certificate of Coaching within 6 months of commencing. Coaches must have a commitment to keeping up to date and ensuring, as a minimum, Emergency Aid and Child Protection Certificates are up to date; these are valid for 3 years. 
Assistant Managers/coaches:
It is preferred that Assistant Managers complete a Level 1 Certificate, however it is essential that they attend FA Child Protection workshop and FA Emergency Aid Certificate within 6 months of commencing; these are valid for 3 years.

 Post Recruitment/Support

· New managers will be offered mentorship from either The Development Coach (new teams) or an experienced Level 1 coach (where an existing team has appointed a new manager).

· All managers/coaches must sign Coaches Code of Conduct and sign up to Croft JFC’s Child Protection Policy. This must be reviewed annually at the start of each season.

· Training needs will be established and actioned.

· Certificates from existing qualifications will be shown and photocopied.

· Croft JFC will provide all managers with a resource file which will contain information on all aspects of team management, the structure and running of the Club and Leagues.

· Continued support will be offered from all committee members.

Note Committee members:
All committee members will be elected in accordance with club rules. Elected members i.e. Chair, Secretary, Treasurer, Fixture Secretary and Fund-Raising Coordinator are in a position to influence policy therefore must complete a FA CRB Enhanced Disclosure.

Club Welfare Officer must complete a FA CRB Enhanced Disclosure and attend a Child Protection Workshop before taking up post.
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